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Mitutoyo Group Human Rights Policy

We pursue the happiness of all people by contributing
to the society and our customers

The Mitutoyo Group (hereinafter “Mitutoyo"), as a comprehensive manufacturer of precision measuring instruments, aims to be a solutions
company that supports manufacturing around the world and proposes a future through "measuring." It is Mitutoyo's wish and mission to
make all people in the world happy by helping our customers' manufacturing achieve the advancement of civilization and technology.

In all of our corporate activities, Mitutoyo will respect international human rights norms and promote efforts to pursue the happiness of all
people through our contributions to our stakeholders.

s Items to be covered based on international human rights norms ™
IScope of application I Control of human rights risks I How the remedy works
This policy applies to the entire Mitutoyo will keep track of whether its business Mitutoyo will establish and operate an effective internal and
value chain, including all Mitutoyo activities demonstrate respect for human rights, and if external reporting system to identify any behavior that constitutes a
corporate activities, and requires all any behavior is identified that could be considered a violation of human rights in Mitutoyo's business activities. In
Mitutoyo executives and employees, violation of human rights, Mitutoyo will implement addition, if any human rights violations are found to have occurred,
as well as business partners and human rights due diligence (hereinafter "human rights we will work to correct them through appropriate procedures.
suppliers, to respect human rights. DD") initiatives throughout its supply chain to prevent Currently, the helpline, customer service desk, procurement
or mitigate such violations. We have already conducted department, etc. manage and operate the system, but we are
human rights DD on conflict minerals for primary considering developing these systems into a global complaint
suppliers based on the universal questionnaire. handling mechanism (Grievance Mechanisms).
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