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Mitutoyo Group Human Rights Policy 

We pursue the happiness of all people by contributing to the society and our customers 

 

The Mitutoyo Group (hereinafter “Mitutoyo"), as a comprehensive manufacturer of precision 

measuring instruments, aims to be a solutions company that supports manufacturing around 

the world and proposes a future through "measuring." It is Mitutoyo's wish and mission to 

make all people in the world happy by helping our customers' manufacturing achieve the 

advancement of civilization and technology. 

In all of our corporate activities, Mitutoyo will respect international human rights norms and 

promote efforts to pursue the happiness of all people through our contributions to our 

stakeholders. 

 

 

◆Scope of application 

This policy applies to the entire value chain, including all Mitutoyo corporate activities, and requires 

all Mitutoyo executives and employees, as well as business partners and suppliers, to respect human 

rights. 

 

◆Control of human rights risks 

Mitutoyo will keep track of whether its business activities demonstrate respect for human rights, and 

if any behavior is identified that could be considered a violation of human rights, Mitutoyo will 

implement human rights due diligence (hereinafter "human rights DD") initiatives throughout its 

supply chain to prevent or mitigate such violations. We have already conducted human rights DD on 

conflict minerals for primary suppliers based on the universal questionnaire. 

 

◆How the remedy works 

Mitutoyo will establish and operate an effective internal and external reporting system to identify any 

behavior that constitutes a violation of human rights in Mitutoyo's business activities. In addition, if 

any human rights violations are found to have occurred, we will work to correct them through 

appropriate procedures. 

Currently, the helpline, customer service desk, procurement department, etc. manage and operate the 

system, but we are considering developing these systems into a global complaint handling 

mechanism (Grievance Mechanisms). 
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Mitutoyo Group Human Rights Policy Appendix 

 

[Major human rights issues in the Mitutoyo Group's business activities] 

Mitutoyo's management principle of “To contribute to the wellbeing of society through precision 

measurement technologies" is based on the guiding principle of respecting human rights. 

Mitutoyo also recognizes the importance of respecting human rights in our sustainability 

management. 

Mitutoyo regards “respect for human rights" as the basis and responsibility of our corporate 

activities, and we are proactively addressing human rights issues, including the following: 

The human rights issues outlined in this Appendix will be reviewed from time to time in light of 

social demands, including laws and regulations, and changes in the Mitutoyo Group's business 

operations. 

 

 

○ Responsible recruitment 

Mitutoyo adheres to international standards regarding recruitment. Mitutoyo's sustainability 

management framework meets or exceeds local laws in all of our facilities and where our employees 

are located. 

Mitutoyo understands whether all recruitment-related actions comply with international norms and 

legal obligations not only for ourselves, but also for our business partners, such as recruitment agencies, 

and will prevent any actions that violate these obligations. 

 

○ Prohibition of child labor and forced labor 

Mitutoyo respects the fundamental human rights of each individual and does not tolerate any form of 

child labor or forced labor, including human trafficking. 

Mitutoyo does not permit the employment of young workers under the age of 18, however, if this 

policy is revised, young workers will not be allowed to perform work that may endanger their health 

or safety, including night shifts and overtime work. 

 

○ Prohibition of harassment and discrimination 

Mitutoyo respects the idea of diversity and does not discriminate on the grounds of race, ethnicity, 

place of origin, religion, creed, sex, gender identity, sexual orientation, disability, age, etc. Additionally, 

there is zero tolerance for harassment in any form. 

 

○ Establishment of a safe and healthy working environment 

Mitutoyo provides a safe and hygienic working environment to create a healthy workplace that fosters 

the health, success, and growth of all employees. 

 

○ Creating an environment for free and open dialogue 

Employees and the company respect each other's positions, deepen mutual understanding, build 

relationships of trust, and make an effort to discuss all matters sincerely. 

We respect employees' freedom to associate or not associate, and freedom of collective bargaining, 

and strive to resolve issues in accordance with the laws, regulations, and customs of each country and 

region. 

 


